





Date : 7/30/2020 5:04:15 PM

From : "I
To : "estorlie@cityofevanston.org"
Ce : "I cnnil.com”

Subject : Demands from the Evanston Lakefront Staff
Attachment : Lakefront Staff Demands.pdf;

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/23/2020 3:04:25 PM

From : "Casey Solomon"

To : "Jennifer Lin"

Subject : Female Lakefront Staff Meeting

Attachment : Female Lakefront Staff Harassment and Abuse Allegations.pdf;

Jen:

As we discussed, a group of four female Lakefront Seasonal Staff, who have worked for the city for several summers, requested
a meeting with Adam Abajian, Ray Doerner, and Human Resources that we held last Wednesday, July 15.

The group started the meeting by presenting Ray Doerner, Adam Abajian and |, with the attached document: a collective list of
complaints of alleged sexual harassment and discrimination allegations by female beach staff that includes anecdotes that span
across the careers of at least 52 current female staff at the beach. The document also includes requests for how they feel the city
can improve conditions at the beach and try to remediate the discriminatory, abusive, and objectifying environment for female
beach staff.

The group said that they permitted any female lakefront seasonal staff to list their uncensored stories and demands anonymously
on this Google Doc.

The four women who had spearheaded these efforts said that they did not want to be punitive toward the alleged perpetrators
but wanted to advise the city of the toxic environment experienced by female staff at the beaches. They said that staff fear
retaliation and want to keep the complaints anonymous.

There had been a significant misunderstanding by staff regarding the process for Sexual Harassment complaints. One of them
stated that they had were told years ago that charges should be reported using the Incident Report. Those reports would then
need to be signed by the Supervisors, who are often the perpetrators or the friends of the perps. Such a process would set the
stage for retaliation and therefore deter staff from filing their complaints.

The women stated that one supervisor threatened suicide after becoming aware of these complaints coming forward. They said
they do not want to disclose his or other offender's names or seek ay punishment for him or the other staff.

Many of the reports involve situations that transpired outside of work. Unfortunately, many of the younger (some as young as 15)
beach minor staff hang-out and party with adult aged staff, many of whom are in their mid-twenties, outside of work. Alcohol and
drugs are consumed by adult and minor beach staff at these after-work parties, and the men use the inebriation to take
advantage of the girls and women. Though these assaults take place outside of work, many reported offenders are supervisors
to these young women abused who used their authority over them at work to coerce them into sexual encounters with them or
their friends. This dynamic has led to many incidents of alleged sexual taunting, body shaming, assaults, and statutory rape.
According to the women, only in the past couple of years have female staff been elevated to the supervisor position, and this
balance of power dynamic has contributed to these abuses.

I explained that there is an established reporting system for Sexual Harassment policy infractions, and that is supposed to be
explained to staff. HR has typically presented at the seasonal training sessions at the start of the summer. However, due to
COVID, this year's training was done through Google Education and did not include an in-person presentation.

Adam Abajian told me that Lakefront Staff had not attended seasonal staff training sessions for the past two years, due to
scheduling conflicts between the required Lifeguard training and the dates for these presentations. Adam claimed that Ann
Marie has been unwilling to adjust the dates and times of the annual training or add additional offerings since she was assigned
their coordination. | am not sure why Adam did pursue his concerns about staff not receiving the training up the chain of
command.

Adam later told me that all 2020 Lakefront staff had signed off on the Sexual Harassment policy, though this policy was not
reinforced or elaborated upon with a conversation.

List of Demands

1. The lakefront and the Evanston Parks, Recreation, & Community Services dept, must

release a public apology for having recognized but not addressed the blatant sexism,

sexual harassment, assault, racism, and discrimination that occurs at the lakefront

- Apologize directly to survivors, their families, and all lakefront employees for consistently placing underaged employees in
oppressive, uncomfortable, and dangerous situations and in close proximity with sexual predators

- This apology absolutely must include an admission of responsibility for placing underage employees in danger

2. Adopt a zero tolerance policy for sexual assault and harassment; commit to protecting future employees with a special
emphasis on underage employees

3. Terminate the employment of any of the supervisors or employees guilty of assault & / or harassment (indicated here or
below), as well as the employment of those with existing complaints filed against them

- Terminate the employment of Graham Becker Chiu

4. Require that every staff member attend a sexual assault and harassment training for every year that they are employed -



preferably have this run by an outside / contracted company

- This must be completed as a condition for employment - just as certain PTI

physical tests are required by the lakefront, this must be as well

5. Establish protocol for rookies and returning employees to report or file claims when sexual assault or harassment does occur
in the workplace

Establish ANNUAL EDUCATION on this process for ALL rookies and returning employees

- Establish an anonymous process for survivors / anyone to report claims while retaining their privacy in the workplace

I explained that the City does have a zero-tolerance policy for Sexual Harassment and apologized that staff have not received
sufficient training regarding the complaint process. I told the group that we cannot act based on anonymous complaints, as we
would need to confirm facts through an investigation before taking action accused against staff.

| asked the group to encourage their coworkers to come forward with any issues. The women explained that their colleagues
feared the possibility of retaliation. | explained that retaliation would not be tolerated and would need to be investigated. and that
we explain this to anyone interviewed as part of a complaint.

| asked for more information regarding the specific request to terminate Graham Becker Chiu. | was told that the complainants
needed to respect the anonymity of their coworkers. The group replied that they had allowed staff to add whatever they wanted to
the document, including the demand section, to avoid limiting their ability to express their grievances and requests to remediate
these problems. linformed them that we need some essential details to guide any meaningful investigation.

| suggested that HR coordinate Harassment Training for Lakefront staff to occur this summer, including a specific section on
adult/minor relationships and legal implications. | put forth the idea of a female support group or mentoring program pairing
senior female beach staff with rookies to empower female staff, foster a supportive environment, and encourage reporting of
offenses.

The women feel that there is such a disconnect between lakefront staff and HR (they said they had not realized that The City had
an HR division). | suggested that we prominently include contact information for HR as part of the training to facilitate
communication. At one point, the women expressed a desire to have a female HR Rep with whom to lodge these complaints.
They would feel more comfortable having these uncomfortable conversations with another woman.

The women expressed a desire for the periodic presence of HR at the Lakefronts. | am willing to make periodic check-ins or
have some sort of regular schedule at beach offices. However, | see that this may pose a challenge as HR is already very
occupied with getting staff into the system and paid during the summers.

We plan to meet again in the next couple of weeks to discuss how we can help make working at the lakefront comfortable for
women.

These critical matters are complicated by the "cross-generational" staff working at the beach and the fact that youth are more
inclined to blend social and work relationships than more mature workers. It may be a good idea to begin only hiring adults for
the lakefront starting next year. However, this will present challenges in terms of recruiting adequate staffing at the lakefront.
Another more drastic approach would be to use a contracted vendor to provide these services and absorb the associated
liabilities.

Iwant to encourage beach staff not to fraternize outside of work. | know that it is not realistic to believe that this will stop that from
occurring. However, we need to discuss the inherent risks associated with these parties where minors and adults are co-
mingling.

Now that | have read the document, | plan to very strongly encourage these brave women to empower their peers to report any
criminal offenses to law enforcement. The unfortunate reality is that the predators who enacted sexual violence against women,
whether under 18 or over, likely feel emboldened to repeat these offenses.

I had explained that we would need to have further meetings and that the attendance of those meetings will likely need to include
the HR Manager, Department Director, Assistant Director, and possibly Interim City Manager. Sensing an uncomfortable pause,
| asked if there was anissue. | was told that the group did not necessarily feel comfortable talking to the Department Director. |
asked if they would be willing to elaborate and tell me why. | was told that "they did not feel that Lawrence Hemingway would be
sympathetic to the side of the victims".

Human Resources Specialist
Administrative Senices
Lorraine Morton Civic Center
City of Evanston

2100 Ridge Awe | Evanston, IL 60201 | 847/448-8242
csolomon@xityofevanston.org | cityofevanston.org



Look for your 2020 U.S. Census invitation in the mail March 12-20.
Make sure Evanston counts! citvofevanston. org/census
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I - FLEASE feel free write any action you would like the city to take in
response to this petition!!

1. The lakefront and the Evanston Parks, Recreation, & Community Services dept. must
release a public apology for having recognized but not addressed the blatant sexism,
sexual harassment, assault, racism, and discrimination that occurs at the lakefront

- Apologize directly to survivors, their families, and all lakefront employees for
consistently placing underaged employees in oppressive, uncomfortable, and
dangerous situations and in close proximity with sexual predators

- This apology absolutely must include an admission of responsibility for placing
underage employees in danger






This took place at a party that was thrown by a 23-year old supervisor where mulitiple
other underage female guards were present. Numerous other guards, managers, and
supervisors knew this had occurred. Despite my status as a minor, male managers and
supervisors who knew of my experience presumed that it was consensual, and found it
appropriate to discuss my experience at work. They made comments such as “how’s
xxx? And in bed?”.

The beach is a toxic work environment that openly welcomes and perpetuates racism,
sexism, sexual misconduct, and predatory behavior. | have witnessed the very same
(white) supervisors and managers who are guilty of the sexual harassment described in
this list make racist remarks - doing everything from calling other employees racial slurs
(literally referring to one employee as “brown boy" in lieu of his name) to racially
profiling beach patrons.

During former training, there was a comment made about how there were complaints that
guards wore their swimsuits inappropriately. After saying this, | was directly stared at not
only by every single guard, manager, and supervisor in the room but also the instructor
of former training. This was completely humiliating in front of all the other people
working.

| know of multiple men currently working at the lakefront who have pursued sex / sexual
activity with underage female employees.

When | was 16 and 17, two of my male supervisors who were in their twenties said that
they would have wanted to pursue sex with me if | was not underaged.

I was 16 during my rookie year at the beach. During this year, | came down from my
guard shift in chair and was informed that one of the supervisors had told everyone else
working at the beach that day that | had a “cute face and a nice body.”

When | was a rookie (16 years old) supervisors would make sexual comments publicly
about marks on my neck in front of all the other guards in the beach office who were
coming back from their shifts.

Working at the beach has been one of the worst things to ever happen to me. | have
since pursued other guarding jobs but was forced to quit after having panic attacks while
on rotation. This was solely due to the harassment and toxic working conditions |
experienced while working at the beach.

In addition to numerous sexual advances made by male co-workers in higher positions,
the beach as a whole is extremely toxic and sexist as women are continuously silenced
regardless of physical and intellectual capability. There have even been instances where
in classroom training sessions, one of the men with the highest positions would make



inappropriate “jokes” about women. In one specific instance after he made a comment,
all of the men in the room laughed and the women were left shocked and unable to say
axthing.

Last summer a current supervisor had an intimate relationship with an underaged 17
year old. This same exact supervisor felt the need to belittle another supervisor who
made advances on a 15 year old minor, even though he too was aiso hitting on a minor.

Every year | have worked at the beach | have witnessed my male coworkers on a daily
basis making inappropriate and crude remarks about our female coworkers’ bodies.

When | spoke out about the sexual harassment, racism, and sexism | had experienced at
the beach on my private social media page, screenshots of my account were shared with
managers and supervisors who ridiculed me behind my back.

Older guards and managers have also seen the example of supervisors and have now
begun making advances on younger guards and rookies because this behavior isn’t
punished.

Almost all of the male supervisors constantly place the male guards above the females
vshen it comes to scheduling and treatment. As a female guard, | feel like I’ll never be
valued or treated like an adequate guard unless a male supervisor is interested in me.
Even then, male guards that are less qualified are still treated better.

As a rookie, there was a game called “beach crush” which was super common and every
time you were sent to a beach you were asked your different beach crush (ie rookie
crush, former crush etc...). On several occasions | had to listen to male managers who
were at least 20, when | was 16, talk about their female rookie crushes (other 16 year olds
and minors) and their bodies.

My rookie year, | overheard and was told about a sexual experience between a former
(female) and a Znd year+ manager (male) in vulgar detail and judgement. Her
“performance” was ridiculed and laughed at by the two male managers.

I can remember MULTIPLE instances my manager year when there were one too many
managers for the number of beaches. Despite the fact that | was at the same level or
even, (in once instance), of higher seniority, from my male coworkers, they were selected
over me to manage the beach I traditionally managed for the day. Even if these multiple
decisions had nothing to do'with the fact that | am a woman, that is precisely how it came
off as a female in the beach environment.



The summers | have worked at the beach | have seen the men in higher positions who
are on power trips not only sexualize women who are minors but punish them for not
feeling the same way towards them. The guy managers request guards who they have
“heach crushes” on and the supervisors play along. Supervisors prey on younger
females and it is a toxic workplace where myself and many women do not feel
comfortable due to certain male supervisors.

Supervisors not only pursue younger (underage) women but sexualize and make jokes
about them. I'd be surprised if | could go a day working and not hear an inappropriate
comment towards another female (underage) employee from a higher up or manager.
This does not help the fact that the beach is already built on sexist biases that degrade
women and pin them against men.

The power trip that comes with being a higher up as a male is ridiculously problematic.
One time when | was a rookie, | was in chair when the manager, a male who was
particularly rude and power hungry, climbed into chair with me. | had worked 3 days
straight with him, because | was told he requested me. We were told managers would
come into chair with you to mentor your scanning techniques. However, this manager
used his time to quiz me on things unrelated to anything water related, and continuously
threatened me with loads of PT if | hesitated or got anything wrong. He stayed up there
for 2 my shift.

Beach culture favors the guys. It teaches them that it is okay to objectify and pursue
underage girls several years younger than them. It teaches girls that standing up for
yourself has negative consequences.

Honestly just the blue shirts in general gives these boys too much power and it gets to
their heads

As soon as almost any male coworker moves up in position they automatically feel that
they have the power to control others and no longer feel the need to set an example or
acknowledge their responsibilities. | have personally felt treated unfairly and only feel
like my actions are recognized and emphasized when | perform something poorly.

The fact that managers are allowed to “request” certain guards at their beaches, and that
male managers have abused this privilege extensively, speaks directly to the
objectification of women that occurs daily at the lakefront. Women and underage girls
are not objects and should not be treated as such, but the culture and power structures
of the beach office directly reward those who treat women in this way.

1 worked in the beach office for a brief period of time and the language and discussion
topics of the managers shocked me as so unprofessional. The fact that there are so
many male managers leads to horrible power dynamics, immature handling of situations,



siut shaming- and seeming like they are on a summer long power trip. The hierarchy is
so enforced and the combined social culture created a toxic environment that serves
male guards at the expense of younger women.

My supervisor rookie year would not leave me alone, ever. There is definitely favoritism
played to girls who are wanted by managers/staff. One supervisor told me he “enjoyed
watching me struggle while strapped down” while | was being victim for a spinal injury
drill. A culture that may once have been coworkers developing feelings on the job truly
has turned predatory in nature as older workers eagerly await new female workers, and
opportunities to see them in their work uniform; a bikini and swim suit. If male workers
cannot handle women in summer clothing, doing hard work and being successful at it,
they truly do not deserve the job. | was devastated to talk to a young (15yo) girl who had
a crush on one supervisor with a history of such behavior. She saw it as a harmiess
crush and when | confronted him about it, he made sure to admonish her for speaking to
anyone about them talking. He still works there, she doesn’t. Professionalism should not
just apply to dealings with patrons.

In my years working at the beach, | have heard male staff members make objectifying,
degrading comments towards women coworkers more times than | can count. | always
feit powerless to speak up or say anything because this kind of behavior is so
normalized here. When | was 17 and a new gate attendant, one supervisor who was about
7 years older than me offered on several occasions to take me out on the boat with him,
which | always refused because it made me so uncomfortable. Last year, another
supervisor would hang around me when | was working and make constant flirtatious
comments; he only stopped when I finally told him | was gay, to which he responded,
“When did you make that decision?” After that, the flirting stopped, and instead he
cracked jokes about my sexuality in front of our other coworkers.

When | was a rookie (16) a male supervisor let everyone else clock out from their late
shift except me. He told me that | had to mop the office and sat there and watched me
mop the whole time. At that point it was pitch black outside and we were the only ones in
the beach office.

it's sad that girls (including underage) are pressured into having sexual relationships
with supervisors or managers and get special treatment because of this at the beach.

| did not come back to working at the beach this year because of my extremely nnegative
experience with a supervisor last year where he would make comments about my body,
harass me into hanging out with him (I didn’t), ect. It got to the point where somebody
else reported it to management.



There are multiple male supervisors that make fun of and get mad about this ONE guy
that is the initial reason for the petition and they are doing the exact same thing. It's not
just one person, it's many.

Repeatedly witnessed supervisors prey on underage girls and essentially prime them for
when they were older. One supervisor constantly commented on the bodies of the
younger (16-17) girls within earshot of me. | witnessed a “hot-seat” in service where a
lifeguard was questioned about body piercings. Furthermore, | was punished for not
turning in an end date and forced to jump in the water and roll in the sand in front of
patrons as well as other guards with intentions to humiliate me.

The fact that | can think of FIVE (5!) different supervisors that perfectly fit the description
in this petition shows that there is a major misogyny problem at the beach.

My rookie year (I was 16 y.o0) a (male) supervisor, who had previously tried to force
himself on me on multiple occasions, tried to set me up with his friend (non beach
employee) at a party. Aforementioned friend (23 y.o) ended up pressuring and eventually
cornering me into a nonconsensual “hook up.” Next day during my shift the same
supervisor made me do a “hot seat” in service where he grilled me about what happened,
threatening pt if | didn’t share or “give enough detail.”

There is a Snapchat group chat with just males that work or have worked at the beach
and they openly discuss/make fun of other women’s bodies at the beach and discuss
them in a sexual way. This group chat is still active.

As a rookie (16) one of the managers used to follow me around the beach, and | was
always placed at the beach he managed even though | told him many times | wasn’t
interested, and | was underaged. At guard banquet that summer, he pulled me aside and
shoved me against a wall, forcing himself on me, kissing and touching me. | shoved him
off. He approached me several other times that night. At work the next couple of weeks,
other guards and supervisors made comments about us, asking jokingly about my night
with him. Fuck that.

| worked as a ticket guard and then was offered a position working at the beach office. |
declined because | was genuinely nervous about being around male guards and
supervisors. It was such an unwelcoming work environment and | experienced countless
remarks made about me making mistakes or asking questions because | am a woman
and also comments about my weight. | tried to work at the dog beach as often as | could
so | could be alone.

As a rookie | was punished with solo PT (2 run-swim-runs and 40 pushups) while one
supervisor screamed, “You are just a lowly guard! You aren’t shit here! | own youlll” at
me as | did pushups at his feet.



Last summer | had a relationship with another employee at the beach. The morning after
tie first night we spent together, a male supervisor praised the person | was hooking up
with saying things like “good job” and “we have all been trying to get with that for a long
time.” | felt completely objectified upon hearing about this. | was even more disgusted
because this said supervisor was one of my very close friends.

During my year as a former (2nd year guard), one of my supervisors, who was also a
close friend of mine at the time, asked if he could do cocaine off of an intimate part of my
body. | was caught completely off-guard and did not know how to respond to him without
making him feel uncomfortable as well. | managed to say no and just laugh it off as a
joke. | pushed this memory into the furthest corner of my brain and I'm finally dredging it
back up now. Looking back and recounting the things that actually happened while
working at the beach, | realize now that not only my superiors, but also people |
considered my friends were sexually harassing my fellow female coworkers and myself
daily. Trauma like this takes time to process and nearly four years later | am finally
understanding what happened to us.

I suggest that the city take two specific actions to mitigate these recurring issues: firstly,
| urge the higher ups at the city to adopt a zero tolerance policy for sexual harassment as
most workplaces already have these provisions in place, and secondly, require every
staff member to attend a sexual harassment training (preferably run by an outside,
contracted company) in order for all staff to clearly know the boundaries of what is
acceptable, and how to report instances to management to prevent this from continuing
further.

When | was a rookie (17) | had a sexual relationship with a supervisor (23). Parts of it
were consensual, but there were also instances where the supervisor took advantage of
situations when | was highly intoxicated and unable to consent. After a party, he wanted
to come over. | texted him that | was drunk and throwing up, and he told me over text that
I was “wasting his time.” | don’t believe that | was conscious when we had sex and |
don’t remember it. In the days following this incident, he gave me a half apology and
asked me not to tell anyone because he “needed this job.” There were other instances
where | asked him to stop because | was tired or in pain and he either continued anyway
or stood over me and masturbated. Months later, | started getting panic attacks and am
still dealing with trauma from what happened. The same supervisor also bragged to me
about another underage girl from the beach who he had sex with. | am not sharing this to
get anyone in legal trouble. But | hope that this can help enlighten higher ups to the type
of behavior that goes on at the beach. This supervisor was well liked and respected, and
| didn’t think that people would take me seriously if | spoke up. He prides himself on
being a “role model” and handling instances of sexual harassment by “talking to” male
guards or PTing them instead of going to Adam or Ray. | think it's clear that the higher
ups necd to make it more of a priority to be aware of and involved with what goes on



both on and off the clock because clearly the way it's being handled now isn't working. |
also want to be clear that this behavior is not limited to one or two supervisors. Sexual
harassment and sexism are typical, almost expected behavior. | can name three other
supervisors who have either made inappropriate comments or unwanted sexual
advances toward me. This is not something that can continue to be pushed under the rug
and ignored.






Date :7/31/2020 2:24:14 PM

From : "Jennifer Lin"
To : "Karen Hawk"
Subject : FW: Female Lakefront Staff Meeting

Attachment : Female Lakefront Staff Harassment and Abuse Allegations.pdf;

From: Casey Solomon

Sent: Thursday, July 23, 2020 3:05 PM

To: Jennifer Lin

Subject: Female Lakefront Staff Meeting

Jen:

As we discussed, a group of four female Lakefront Seasonal Staff, who have worked for the city for several summers, requested
a meeting with Adam Abajian, Ray Doerner, and Human Resources that we held last Wednesday, July 15.

The group started the meeting by presenting Ray Doerner, Adam Abaijian and |, with the attached document: a collective list of
complaints of alleged sexual harassment and discrimination allegations by female beach staff that includes anecdotes that span
across the careers of at least 52 current female staff at the beach. The document also includes requests for how they feel the city
can improve conditions at the beach and try to remediate the discriminatory, abusive, and objectifying environment for female
beach staff.

The group said that they permitted any female lakefront seasonal staff to list their uncensored stories and demands anonymously
on this Google Doc.

The four women who had spearheaded these efforts said that they did not want to be punitive toward the alleged perpetrators
but wanted to advise the city of the toxic environment experienced by female staff at the beaches. They said that staff fear
retaliation and want to keep the complaints anonymous.

There had been a significant misunderstanding by staff regarding the process for Sexual Harassment complaints. One of them
stated that they had were told years ago that charges should be reported using the Incident Report. Those reports would then
need to be signed by the Supervisors, who are often the perpetrators or the friends of the perps. Such a process would set the
stage for retaliation and therefore deter staff from filing their complaints.

The women stated that one supervisor threatened suicide after becoming aware of these complaints coming forward. They said
they do not want to disclose his or other offender's names or seek ay punishment for him or the other staff.

Many of the reports involve situations that transpired outside of work. Unfortunately, many of the younger (some as young as 15)
beach minor staff hang-out and party with adult aged staff, many of whom are in their mid-twenties, outside of work. Alcohol and
drugs are consumed by adult and minor beach staff at these after-work parties, and the men use the inebriation to take
advantage of the girls and women. Though these assaults take place outside of work, many re ported offenders are supervisors
to these young women abused who used their authority over them at work to coerce them into sexual encounters with them or
their friends. This dynamic has led to many incidents of alleged sexual taunting, body shaming, assaults, and statutory rape.
According to the women, only in the past couple of years have female staff been elevated to the supervisor position, and this
balance of power dynamic has contributed to these abuses.

| explained that there is an established reporting system for Sexual Harassment policy infractions, and that is supposed to be
explained to staff. HR has typically presented at the seasonal training sessions at the start of the summer. However, due to
COVID, this year's training was done through Google Education and did not include an in-person presentation.

Adam Abajian told me that Lakefront Staff had not attended seasonal staff training sessions for the past two years, due to
scheduling conflicts between the required Lifeguard training and the dates for these presentations. Adam claimed that Ann
Marie has been unwilling to adjust the dates and times of the annual training or add additional offerings since she was assigned
their coordination. | am not sure why Adam did pursue his concerns about staff not receiving the training up the chain of
command.

Adam later told me that all 2020 Lakefront staff had signed off on the Sexual Harassment policy, though this policy was not
reinforced or elaborated upon with a conversation.

List of Demands

1. The lakefront and the Evanston Parks, Recreation, & Community Services dept, must

release a public apology for having recognized but not addressed the blatant sexism,

sexual harassment, assault, racism, and discrimination that occurs at the lakefront

- Apologize directly to survivors, their families, and all lakefront employees for consistently placing underaged employees in
oppressive, uncomfortable, and dangerous situations and in close proximity with sexual predators

- This apology absolutely must include an admission of responsibility for placing underage employees in danger



2. Adopt a zero tolerance policy for sexual assault and harassment; commit to protecting future employees with a special
emphasis on underage employees

3. Terminate the employment of any of the supervisors or employees guilty of assault & / or harassment (indicated here or
below), as well as the employment of those with existing complaints filed against them

- Terminate the employment of Graham Becker Chiu

4. Require that every staff member attend a sexual assault and harassment training for every year that they are employed -
preferably have this run by an outside / contracted company

- This must be completed as a condition for employment - just as certain PTI

physical tests are required by the lakefront, this must be as well

5. Establish protocol for rookies and returning employees to report or file claims when sexual assault or harassment does occur
in the workplace

Establish ANNUAL EDUCATION on this process for ALL rookies and returning employees

- Establish an anonymous process for survivors / anyone to report claims while retaining their privacy in the workplace

I explained that the City does have a zero-tolerance policy for Sexual Harassment and apologized that staff have not received
sufficient training regarding the complaint process. | told the group that we cannot act based on anonymous complaints, as we
would need to confirm facts through an investigation before taking action accused against staff.

| asked the group to encourage their coworkers to come forward with any issues. The women explained that their colleagues
feared the possibility of retaliation. | explained that retaliation would not be tolerated and would need to be investigated. and that
we explain this to anyone interviewed as part of a complaint.

|l asked for more information regarding the specific request to terminate Graham Becker Chiu. | was told that the complainants
needed to respect the anonymity of their coworkers. The group replied that they had allowed staff to add whatever they wanted to
the document, including the demand section, to avoid limiting their ability to express their grievances and requests to remediate
these problems. | informed them that we need some essential details to guide any meaningful investigation.

| suggested that HR coordinate Harassment Training for Lakefront staff to occur this summer, including a specific section on
adult/minor relationships and legal implications. | put forth the idea of a female support group or mentoring program pairing
senior female beach staff with rookies to empower female staff, foster a supportive environment, and encourage reporting of
offenses.

The women feel that there is such a disconnect between lakefront staff and HR (they said they had not realized that The City had
an HR division). | suggested that we prominently include contact information for HR as part of the training to facilitate
communication. At one point, the women expressed a desire to have a female HR Rep with whom to lodge these complaints.
They would feel more comfortable having these uncomfortable conversations with another woman.

The women expressed a desire for the periodic presence of HR at the Lakefronts. | am willing to make periodic check-ins or
have some sort of regular schedule at beach offices. However, | see that this may pose a challenge as HR is already very
occupied with getting staff into the system and paid during the summers.

We plan to meet again in the next couple of weeks to discuss how we can help make working at the lakefront comfortable for
women.

These critical matters are complicated by the "cross-generational" staff working at the beach and the fact that youth are more
inclined to blend social and work relationships than more mature workers. It may be a good idea to begin only hiring adults for
the lakefront starting next year. However, this will present challenges in terms of recruiting adequate staffing at the lakefront.
Another more drastic approach would be to use a contracted vendor to provide these services and absorb the associated
liabilities.

I want to encourage beach staff not to fraternize outside of work. | know that it is not realistic to believe that this will stop that from
occurring. However, we need to discuss the inherent risks associated with these parties where minors and adults are co-
mingling.

Now that | have read the document, | plan to very strongly encourage these brave women to empower their peers to report any
criminal offenses to law enforcement. The unfortunate reality is that the predators who enacted sexual violence against women,
whether under 18 or over, likely feel emboldened to repeat these offenses.

I had explained that we would need to have further meetings and that the attendance of those meetings will likely need to include
the HR Manager, Department Director, Assistant Director, and possibly Interim City Manager. Sensing an uncomfortable pause,
| asked if there was an issue. | was told that the group did not necessarily feel comfortable talking to the Department Director. |
asked if they would be willing to elaborate and tell me why. | was told that "they did not feel that Lawrence Hemingway would be
sympathetic to the side of the victims".

Human Resources Specialist
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I - FLEASE feel free write any action you would like the city to take in

response to this petition!!

The lakefront and the Evanston Parks, Recreation, & Community Services dept. must
release a public apology for having recognized but not addressed the blatant sexism,
sexual harassment, assault, racism, and discrimination that occurs at the lakefront

1:

Apologize directly to survivors, their families, and all lakefront employees for
consistently placing underaged employees in oppressive, uncomfortable, and
dangerous situations and in close proximity with sexual predators

This apology absolutely must include an admission of responsibility for placing
underage employees in danger






This took place at a party that was thrown by a 23-year old supervisor where mulitiple
other underage female guards were present. Numerous other guards, managers, and
supervisors knew this had occurred. Despite my status as a minor, male managers and
supervisors who knew of my experience presumed that it was consensual, and found it
appropriate to discuss my experience at work. They made comments such as “how’s
xxx? And in bed?”.

The beach is a toxic work environment that openly welcomes and perpetuates racism,
sexism, sexual misconduct, and predatory behavior. | have witnessed the very same
(white) supervisors and managers who are guilty of the sexual harassment described in
this list make racist remarks - doing everything from calling other employees racial slurs
(literally referring to one employee as “brown boy" in lieu of his name) to racially
profiling beach patrons.

During former training, there was a comment made about how there were complaints that
guards wore their swimsuits inappropriately. After saying this, | was directly stared at not
only by every single guard, manager, and supervisor in the room but also the instructor
of former training. This was completely humiliating in front of all the other people
working.

| know of multiple men currently working at the lakefront who have pursued sex / sexual
activity with underage female employees.

When | was 16 and 17, two of my male supervisors who were in their twenties said that
they would have wanted to pursue sex with me if | was not underaged.

I was 16 during my rookie year at the beach. During this year, | came down from my
guard shift in chair and was informed that one of the supervisors had told everyone else
working at the beach that day that | had a “cute face and a nice body.”

When | was a rookie (16 years old) supervisors would make sexual comments publicly
about marks on my neck in front of all the other guards in the beach office who were
coming back from their shifts.

Working at the beach has been one of the worst things to ever happen to me. | have
since pursued other guarding jobs but was forced to quit after having panic attacks while
on rotation. This was solely due to the harassment and toxic working conditions |
experienced while working at the beach.

In addition to numerous sexual advances made by male co-workers in higher positions,
the beach as a whole is extremely toxic and sexist as women are continuously silenced
regardless of physical and intellectual capability. There have even been instances where
in classroom training sessions, one of the men with the highest positions would make



inappropriate “jokes” about women. In one specific instance after he made a comment,
all of the men in the room laughed and the women were left shocked and unable to say
axthing.

Last summer a current supervisor had an intimate relationship with an underaged 17
year old. This same exact supervisor felt the need to belittle another supervisor who
made advances on a 15 year old minor, even though he too was aiso hitting on a minor.

Every year | have worked at the beach | have witnessed my male coworkers on a daily
basis making inappropriate and crude remarks about our female coworkers’ bodies.

When | spoke out about the sexual harassment, racism, and sexism | had experienced at
the beach on my private social media page, screenshots of my account were shared with
managers and supervisors who ridiculed me behind my back.

Older guards and managers have also seen the example of supervisors and have now
begun making advances on younger guards and rookies because this behavior isn’t
punished.

Almost all of the male supervisors constantly place the male guards above the females
vshen it comes to scheduling and treatment. As a female guard, | feel like I’ll never be
valued or treated like an adequate guard unless a male supervisor is interested in me.
Even then, male guards that are less qualified are still treated better.

As a rookie, there was a game called “beach crush” which was super common and every
time you were sent to a beach you were asked your different beach crush (ie rookie
crush, former crush etc...). On several occasions | had to listen to male managers who
were at least 20, when | was 16, talk about their female rookie crushes (other 16 year olds
and minors) and their bodies.

My rookie year, | overheard and was told about a sexual experience between a former
(female) and a Znd year+ manager (male) in vulgar detail and judgement. Her
“performance” was ridiculed and laughed at by the two male managers.

I can remember MULTIPLE instances my manager year when there were one too many
managers for the number of beaches. Despite the fact that | was at the same level or
even, (in once instance), of higher seniority, from my male coworkers, they were selected
over me to manage the beach I traditionally managed for the day. Even if these multiple
decisions had nothing to do'with the fact that | am a woman, that is precisely how it came
off as a female in the beach environment.



The summers | have worked at the beach | have seen the men in higher positions who
are on power trips not only sexualize women who are minors but punish them for not
feeling the same way towards them. The guy managers request guards who they have
“heach crushes” on and the supervisors play along. Supervisors prey on younger
females and it is a toxic workplace where myself and many women do not feel
comfortable due to certain male supervisors.

Supervisors not only pursue younger (underage) women but sexualize and make jokes
about them. I'd be surprised if | could go a day working and not hear an inappropriate
comment towards another female (underage) employee from a higher up or manager.
This does not help the fact that the beach is already built on sexist biases that degrade
women and pin them against men.

The power trip that comes with being a higher up as a male is ridiculously problematic.
One time when | was a rookie, | was in chair when the manager, a male who was
particularly rude and power hungry, climbed into chair with me. | had worked 3 days
straight with him, because | was told he requested me. We were told managers would
come into chair with you to mentor your scanning techniques. However, this manager
used his time to quiz me on things unrelated to anything water related, and continuously
threatened me with loads of PT if | hesitated or got anything wrong. He stayed up there
for 2 my shift.

Beach culture favors the guys. It teaches them that it is okay to objectify and pursue
underage girls several years younger than them. It teaches girls that standing up for
yourself has negative consequences.

Honestly just the blue shirts in general gives these boys too much power and it gets to
their heads

As soon as almost any male coworker moves up in position they automatically feel that
they have the power to control others and no longer feel the need to set an example or
acknowledge their responsibilities. | have personally felt treated unfairly and only feel
like my actions are recognized and emphasized when | perform something poorly.

The fact that managers are allowed to “request” certain guards at their beaches, and that
male managers have abused this privilege extensively, speaks directly to the
objectification of women that occurs daily at the lakefront. Women and underage girls
are not objects and should not be treated as such, but the culture and power structures
of the beach office directly reward those who treat women in this way.

1 worked in the beach office for a brief period of time and the language and discussion
topics of the managers shocked me as so unprofessional. The fact that there are so
many male managers leads to horrible power dynamics, immature handling of situations,



siut shaming- and seeming like they are on a summer long power trip. The hierarchy is
so enforced and the combined social culture created a toxic environment that serves
male guards at the expense of younger women.

My supervisor rookie year would not leave me alone, ever. There is definitely favoritism
played to girls who are wanted by managers/staff. One supervisor told me he “enjoyed
watching me struggle while strapped down” while | was being victim for a spinal injury
drill. A culture that may once have been coworkers developing feelings on the job truly
has turned predatory in nature as older workers eagerly await new female workers, and
opportunities to see them in their work uniform; a bikini and swim suit. If male workers
cannot handle women in summer clothing, doing hard work and being successful at it,
they truly do not deserve the job. | was devastated to talk to a young (15yo) girl who had
a crush on one supervisor with a history of such behavior. She saw it as a harmiess
crush and when | confronted him about it, he made sure to admonish her for speaking to
anyone about them talking. He still works there, she doesn’t. Professionalism should not
just apply to dealings with patrons.

In my years working at the beach, | have heard male staff members make objectifying,
degrading comments towards women coworkers more times than | can count. | always
feit powerless to speak up or say anything because this kind of behavior is so
normalized here. When | was 17 and a new gate attendant, one supervisor who was about
7 years older than me offered on several occasions to take me out on the boat with him,
which | always refused because it made me so uncomfortable. Last year, another
supervisor would hang around me when | was working and make constant flirtatious
comments; he only stopped when I finally told him | was gay, to which he responded,
“When did you make that decision?” After that, the flirting stopped, and instead he
cracked jokes about my sexuality in front of our other coworkers.

When | was a rookie (16) a male supervisor let everyone else clock out from their late
shift except me. He told me that | had to mop the office and sat there and watched me
mop the whole time. At that point it was pitch black outside and we were the only ones in
the beach office.

it's sad that girls (including underage) are pressured into having sexual relationships
with supervisors or managers and get special treatment because of this at the beach.

| did not come back to working at the beach this year because of my extremely nnegative
experience with a supervisor last year where he would make comments about my body,
harass me into hanging out with him (I didn’t), ect. It got to the point where somebody
else reported it to management.



There are multiple male supervisors that make fun of and get mad about this ONE guy
that is the initial reason for the petition and they are doing the exact same thing. It's not
just one person, it's many.

Repeatedly witnessed supervisors prey on underage girls and essentially prime them for
when they were older. One supervisor constantly commented on the bodies of the
younger (16-17) girls within earshot of me. | witnessed a “hot-seat” in service where a
lifeguard was questioned about body piercings. Furthermore, | was punished for not
turning in an end date and forced to jump in the water and roll in the sand in front of
patrons as well as other guards with intentions to humiliate me.

The fact that | can think of FIVE (5!) different supervisors that perfectly fit the description
in this petition shows that there is a major misogyny problem at the beach.

My rookie year (I was 16 y.o0) a (male) supervisor, who had previously tried to force
himself on me on multiple occasions, tried to set me up with his friend (non beach
employee) at a party. Aforementioned friend (23 y.o) ended up pressuring and eventually
cornering me into a nonconsensual “hook up.” Next day during my shift the same
supervisor made me do a “hot seat” in service where he grilled me about what happened,
threatening pt if | didn’t share or “give enough detail.”

There is a Snapchat group chat with just males that work or have worked at the beach
and they openly discuss/make fun of other women’s bodies at the beach and discuss
them in a sexual way. This group chat is still active.

As a rookie (16) one of the managers used to follow me around the beach, and | was
always placed at the beach he managed even though | told him many times | wasn’t
interested, and | was underaged. At guard banquet that summer, he pulled me aside and
shoved me against a wall, forcing himself on me, kissing and touching me. | shoved him
off. He approached me several other times that night. At work the next couple of weeks,
other guards and supervisors made comments about us, asking jokingly about my night
with him. Fuck that.

| worked as a ticket guard and then was offered a position working at the beach office. |
declined because | was genuinely nervous about being around male guards and
supervisors. It was such an unwelcoming work environment and | experienced countless
remarks made about me making mistakes or asking questions because | am a woman
and also comments about my weight. | tried to work at the dog beach as often as | could
so | could be alone.

As a rookie | was punished with solo PT (2 run-swim-runs and 40 pushups) while one
supervisor screamed, “You are just a lowly guard! You aren’t shit here! | own youlll” at
me as | did pushups at his feet.



Last summer | had a relationship with another employee at the beach. The morning after
tie first night we spent together, a male supervisor praised the person | was hooking up
with saying things like “good job” and “we have all been trying to get with that for a long
time.” | felt completely objectified upon hearing about this. | was even more disgusted
because this said supervisor was one of my very close friends.

During my year as a former (2nd year guard), one of my supervisors, who was also a
close friend of mine at the time, asked if he could do cocaine off of an intimate part of my
body. | was caught completely off-guard and did not know how to respond to him without
making him feel uncomfortable as well. | managed to say no and just laugh it off as a
joke. | pushed this memory into the furthest corner of my brain and I'm finally dredging it
back up now. Looking back and recounting the things that actually happened while
working at the beach, | realize now that not only my superiors, but also people |
considered my friends were sexually harassing my fellow female coworkers and myself
daily. Trauma like this takes time to process and nearly four years later | am finally
understanding what happened to us.

I suggest that the city take two specific actions to mitigate these recurring issues: firstly,
| urge the higher ups at the city to adopt a zero tolerance policy for sexual harassment as
most workplaces already have these provisions in place, and secondly, require every
staff member to attend a sexual harassment training (preferably run by an outside,
contracted company) in order for all staff to clearly know the boundaries of what is
acceptable, and how to report instances to management to prevent this from continuing
further.

When | was a rookie (17) | had a sexual relationship with a supervisor (23). Parts of it
were consensual, but there were also instances where the supervisor took advantage of
situations when | was highly intoxicated and unable to consent. After a party, he wanted
to come over. | texted him that | was drunk and throwing up, and he told me over text that
I was “wasting his time.” | don’t believe that | was conscious when we had sex and |
don’t remember it. In the days following this incident, he gave me a half apology and
asked me not to tell anyone because he “needed this job.” There were other instances
where | asked him to stop because | was tired or in pain and he either continued anyway
or stood over me and masturbated. Months later, | started getting panic attacks and am
still dealing with trauma from what happened. The same supervisor also bragged to me
about another underage girl from the beach who he had sex with. | am not sharing this to
get anyone in legal trouble. But | hope that this can help enlighten higher ups to the type
of behavior that goes on at the beach. This supervisor was well liked and respected, and
| didn’t think that people would take me seriously if | spoke up. He prides himself on
being a “role model” and handling instances of sexual harassment by “talking to” male
guards or PTing them instead of going to Adam or Ray. | think it's clear that the higher
ups necd to make it more of a priority to be aware of and involved with what goes on



both on and off the clock because clearly the way it's being handled now isn't working. |
also want to be clear that this behavior is not limited to one or two supervisors. Sexual
harassment and sexism are typical, almost expected behavior. | can name three other
supervisors who have either made inappropriate comments or unwanted sexual
advances toward me. This is not something that can continue to be pushed under the rug
and ignored.
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Date : 8/10/2020 2:50:06 PM

From : "Jennifer Lin"

To : "Raymond Doerner" , ""Adam Abajian" , ''Karen Hawk"
Subject : Fwd: Demands from the Evanston Lakefront Staff
Attachment : Lakefront Staff Demands.pdf;

Did Lawrence forward this to you?

---------- Forwarded message ---------

From: Erika Stodie <estorlie@cityofevanston.org>

Date: Fri, Jul 31, 2020 at 1123 AM

Subject: Fwd: Demands from the Evanston Lakefront Staff

To: Lawrence C. Hemingway <lhemingway(@cityofevanston.org>, Jennifer Lin <jlin@cityofevanston.org>, Casey Solomon
<csolomon(@cityofevanston.org>, Richardson, Kimberly <krichardson@cityofevanston.org>

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

From: I I onvilcom>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie(@cityofevanston.org>

Cc. I onnil.com>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/14/2021 9:24:34 PM

From : "Erika Storlie"

To : "Patrick Deignan"

Subject : Fwd: Demands from the Evanston Lakefront Staff
Attachment : Lakefront Staff Demands.pdf;

Erika Storlie
City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

From: INS— N oovilcon>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie@cityofevanston.org>

Cc. I onnil.com>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/14/2021 8:53:30 PM

From : "Erika Storlie"

To : "City Council"

Subject : Fwd: Demands from the Evanston Lakefront Staff
Attachment : Lakefront Staff Demands.pdf;

Attached is an email I received last summer that is the issue pertaining to the request for an executive session.

I am working with staff'to provide the council a memo detailing all of the actions we have undertaken over the course of the past year to address
these issues. I will provide that document to the council by 9am tomorrow.

WBEZ has reached out as they are planning to run a story about this tomorrow and somehow relate it to the story they ran on the City of Chicago
a few weeks ago. Patrick and I are working on a response to that as well and I will provide that to the council along with the memo.

Please feel free to call me directly to discuss.

Erika Storlie
City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

From: I B oovilcom>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie@cityofevanston.org>

Cc: NI (2mail.com™>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/14/2021 8:53:30 PM

From : "Erika Storlie"

To : "City Council"

Subject : Fwd: Demands from the Evanston Lakefront Staff
Attachment : Lakefront Staff Demands.pdf;

Attached is an email I received last summer that is the issue pertaining to the request for an executive session.

I am working with staff'to provide the council a memo detailing all of the actions we have undertaken over the course of the past year to address
these issues. I will provide that document to the council by 9am tomorrow.

WBEZ has reached out as they are planning to run a story about this tomorrow and somehow relate it to the story they ran on the City of Chicago
a few weeks ago. Patrick and I are working on a response to that as well and I will provide that to the council along with the memo.

Please feel free to call me directly to discuss.

Erika Storlie
City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

From: I B oovilcom>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie@cityofevanston.org>

Cc: I onil.com>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/31/2020 11:23:37 AM

From : "Erika Storlie"

To : "Lawrence C. Hemingway" , ""Jennifer Lin" , ""Casey Solomon" , ""Richardson, Kimbery"
Subject : Fwd: Demands from the Evanston Lakefront Staff

Attachment : Lakefront Staff Demands.pdf;

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

From IS B ooilcon
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie@cityofevanston.org>

Cc. I onnil.com>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/31/2020 11:23:37 AM

From : "Erika Storlie"

To : "Lawrence C. Hemingway" , ""Jennifer Lin" , ""Casey Solomon" , ""Richardson, Kimbery"
Subject : Fwd: Demands from the Evanston Lakefront Staff

Attachment : Lakefront Staff Demands.pdf;

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

Fron: [N () gil. con>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie@cityofevanston.org>

Cc. I onnil.com>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/31/2020 11:23:37 AM

From : "Erika Storlie"

To : "Lawrence C. Hemingway" , ""Jennifer Lin" , ""Casey Solomon" , ""Richardson, Kimbery"
Subject : Fwd: Demands from the Evanston Lakefront Staff

Attachment : Lakefront Staff Demands.pdf;

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

Fron: I ol con>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie@cityofevanston.org>

Cc. I onnil.com>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/31/2020 12:03:52 PM

From : "Lawrence C. Hemingway"'

To : "Karen Hawk"

Subject : Fwd: Demands from the Evanston Lakefront Staff
Attachment : Lakefront Staff Demands.pdf;

Lawrence C. Hemingway, CPRP, Director
Parks, Recreation and Community Senices

City of Evanston

2100 Ridge Ave

Evanston, lllinois 60201

847-448-8267 (office)

847-448-8051 (fax)

www.cityofevanston.org
Facebook | Twitter | Instagram | YouTube

---------- Forwarded message ---------

From: Erika Storlie <estorlie(@cityofevanston.org>

Date: Fri, Jul 31, 2020 at 1123 AM

Subject: Fwd: Demands from the Evanston Lakefront Staff

To: Lawrence C. Hemingway <lhemingway(@Ccityofevanston.org>, Jennifer Lin <jlin@cityofevanston.org>, Casey Solomon
<csolomon@cityofevanston.org>, Richardson, Kimberly <krichardson@gcityofevanston.org>

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

From: I  onnil. com>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie@cityofevanston.org>

Cc: I ovil.com>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/31/2020 11:23:37 AM

From : "Erika Storlie"

To : "Lawrence C. Hemingway" , ""Jennifer Lin" , ""Casey Solomon" , ""Richardson, Kimbery"
Subject : Fwd: Demands from the Evanston Lakefront Staff

Attachment : Lakefront Staff Demands.pdf;

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

Fron: I ol con>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie@cityofevanston.org>

Cc. I onnil.com>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in regards
to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety measures we
deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to us so we can
start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer workplace for all
staff.

Regards,


















Date : 7/31/2020 3:25:48 PM

From : "Jennifer Lin"
To : "Erika Storie"
Ce : "Lawrence C. Hemingway'' , ""Casey Solomon" , '"Richardson, Kimberly"

Subject : Re: Demands from the Evanston Lakefront Staff

Karen, Casey, Adam, Ray, and I spent over 2 hours this morning talking to these young people about their concerns. We have some action items which
have already been scheduled.

Some of this stuff was definitely made more difficult because of Covid this year and I'm not sure much can be done before the beach season ends. We
are already dealing with the sexual harassment issues which were raised.

As far as beach operations in the future (pay raises, hazard pay, etc.), we can talk about this more specifically in the fall as we assess beach operations
for next year.

Here's a draft response you can send them:

Thank you for your email. I appreciate you bringing your concerns to my attention. I understand that you had a conversation with HR and the
department Friday morning and that some meaningful discussions took place. I trust that HR will work with you and the department to make some
improvements that will have some lasting and impactful change. I will also discuss some of the other concerns you have raised with the department.

On Fri, Jul 31, 2020 at 11:23 AM Erika Storlie <estorlie@cityofevanston.org> wrote:

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

From: I oovilconm>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie(@cityofevanston.org>

Cc: I (omail.com™>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in
regards to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety
measures we deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to
us so we can start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer
workplace for all staff.

Regards,



Date : 7/31/2020 3:25:48 PM

From : "Jennifer Lin"
To : "Erika Storie"
Ce : "Lawrence C. Hemingway'' , ""Casey Solomon" , '"Richardson, Kimberly"

Subject : Re: Demands from the Evanston Lakefront Staff

Karen, Casey, Adam, Ray, and I spent over 2 hours this morning talking to these young people about their concerns. We have some action items which
have already been scheduled.

Some of this stuff was definitely made more difficult because of Covid this year and I'm not sure much can be done before the beach season ends. We
are already dealing with the sexual harassment issues which were raised.

As far as beach operations in the future (pay raises, hazard pay, etc.), we can talk about this more specifically in the fall as we assess beach operations
for next year.

Here's a draft response you can send them:

Thank you for your email. I appreciate you bringing your concerns to my attention. I understand that you had a conversation with HR and the
department Friday morning and that some meaningful discussions took place. I trust that HR will work with you and the department to make some
improvements that will have some lasting and impactful change. I will also discuss some of the other concerns you have raised with the department.

On Fri, Jul 31, 2020 at 11:23 AM Erika Storlie <estorlie@cityofevanston.org> wrote:

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

From: I oovilconm>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie(@cityofevanston.org>

Cc: I onvil.com™>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in
regards to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety
measures we deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to
us so we can start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer
workplace for all staff.

Regards,



Date : 7/31/2020 3:25:48 PM

From : "Jennifer Lin"
To : "Erika Storie"
Ce : "Lawrence C. Hemingway'' , ""Casey Solomon" , '"Richardson, Kimberly"

Subject : Re: Demands from the Evanston Lakefront Staff

Karen, Casey, Adam, Ray, and I spent over 2 hours this morning talking to these young people about their concerns. We have some action items which
have already been scheduled.

Some of this stuff was definitely made more difficult because of Covid this year and I'm not sure much can be done before the beach season ends. We
are already dealing with the sexual harassment issues which were raised.

As far as beach operations in the future (pay raises, hazard pay, etc.), we can talk about this more specifically in the fall as we assess beach operations
for next year.

Here's a draft response you can send them:

Thank you for your email. I appreciate you bringing your concerns to my attention. I understand that you had a conversation with HR and the
department Friday morning and that some meaningful discussions took place. I trust that HR will work with you and the department to make some
improvements that will have some lasting and impactful change. I will also discuss some of the other concerns you have raised with the department.

On Fri, Jul 31, 2020 at 11:23 AM Erika Storlie <estorlie@cityofevanston.org> wrote:

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

From: I oovilconm>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie(@cityofevanston.org>

Cc: I onvil.com™>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in
regards to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety
measures we deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to
us so we can start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer
workplace for all staff.

Regards,



Date : 7/31/2020 3:25:48 PM

From : "Jennifer Lin"
To : "Erika Storie"
Ce : "Lawrence C. Hemingway'' , ""Casey Solomon" , '"Richardson, Kimberly"

Subject : Re: Demands from the Evanston Lakefront Staff

Karen, Casey, Adam, Ray, and I spent over 2 hours this morning talking to these young people about their concerns. We have some action items which
have already been scheduled.

Some of this stuff was definitely made more difficult because of Covid this year and I'm not sure much can be done before the beach season ends. We
are already dealing with the sexual harassment issues which were raised.

As far as beach operations in the future (pay raises, hazard pay, etc.), we can talk about this more specifically in the fall as we assess beach operations
for next year.

Here's a draft response you can send them:

Thank you for your email. I appreciate you bringing your concerns to my attention. I understand that you had a conversation with HR and the
department Friday morning and that some meaningful discussions took place. I trust that HR will work with you and the department to make some
improvements that will have some lasting and impactful change. I will also discuss some of the other concerns you have raised with the department.

On Fri, Jul 31, 2020 at 11:23 AM Erika Storlie <estorlie@cityofevanston.org> wrote:

Erika Storlie

Interim City Manager
City of Evanston
847.866.2936

From: I oovilconm>
Date: Thu, Jul 30, 2020 at 5:04 PM

Subject: Demands from the Evanston Lakefront Staff
To: <estorlie(@cityofevanston.org>

Cc: I onvil.com™>

Hello City Manager Storlie,

We are reaching out to you on behalf of the entire staff at the Evanston Lakefront. This season, several concerns have arisen in
regards to the way we are being treated by the City of Evanston. We feel as though we are not receiving the support and safety
measures we deserve for working during the COVID-19 pandemic. We are asking you to read the document attached and reach out to
us so we can start a dialogue about how to move forward in securing our demands and hopefully making the beach a better, safer
workplace for all staff.

Regards,





















































































































































































































Date : 7/16/2021 3:51:09 PM

From : "Jonah Meadows"

To : "Erika Storlie"

Subject : Re: Queries re: WBEZ report

A quick follow-up:

e How many enployees of the parks department have resigned this week and what are their names?

On Fri, Jul 16, 2021 at 1042 AM Jonah Meadows <jonah.meadows(@patch.con™ wrote:
Hi Erika,

I have some questions about the WBEZ report published today:

e Has the city terminated anyone in response to allegations of sexual harassment/abuse of lakefront employees?
o Ifso: Who and when?
¢ How many women employees of the parks department have complained to staff about sexual harassment/abuse in the department during
the past year?
e What concrete steps have city staff taken in response to allegations of sexual harassment/abuse of lakefront employees?
e Were there details left out of the WBEZ story that you think it would be valuable for residents to know about?

Deadline is ASAP.

Thanks,

Jonah Meadows

North Shore Editor, Patch
(773) 2179001



Date : 7/16/2021 11:47:15 AM

From : "Patrick Deignan"

To : "Erika Storlie"

Subject : Re: Queries re: WBEZ report

Thanks, I can send him the statement once final.
Patrick

On Fri, Jul 16, 2021 at 11:37 AM Erika Storlie <estorlie@cityofevanston.org> wrote:

Erika Storlie
City Manager
City of Evanston
847.866.2936

---------- Forwarded message ---------

From: Jonah Meadows <jonah.meadows(@patch.com>
Date: Fri, Jul 16, 2021 at 10:43 AM

Subject: Queries re: WBEZ report

To: Erika Storlie <estorlie@cityofevanston.org>

Hi Erika,
I have some questions about the WBEZ report published today:

e Has the city terminated anyone in response to allegations of sexual harassment/abuse of lakefront employees?
o Ifso: Who and when?
¢ How many women employees of the parks department have complained to staff about sexual harassment/abuse in the department during
the past year?
e What concrete steps have city staff taken in response to allegations of sexual harassment/abuse of lakefront employees?
e Were there details left out of the WBEZ story that you think it would be valuable for residents to know about?

Deadline is ASAP.

Thanks,

Jonah Meadows

North Shore Editor, Patch
(773) 2179001

Patrick Deignan
Communications Manager
City Manager's Office
Morton Civic Center

City of Evanston

2100 Ridge Awe. | Evanston, IL 60201 | 847-448-8234
pdeignan@cityofevanston.org | cityofevanston.org

Proud to be recognized as a 2021 All-America City!
Building Equitable and Resilient Communities



Date 1 4/1/2021 1:28:36 PM

From : "Jennifer Lin"
To : "Raymond Doerner"
Ce : "Erika Doroghaz" , '"Karen Hawk"

Subject : Re: Sexual Harassment Training for Lakefront Staff
I have not. Let me email her now.

On Thu, Apr 1, 2021 at 1:24 PM Raymond Doerner <rdoerner(@cityofevanston.org> wrote:
Jen,

Did you get a chance to talk to Joyce Marter about possibly recording a sexual harassment training that we could use for seasonal Lakefront
staff and other camp staff?

Ray Doerner

Recreation Manager

City of Evanston

Parks & Recreation Department
Chandler-Newberger Center

1028 Central St. | Evanston, IL 60201 | 847-448-8046
rdoermer@cityofevanston.org | cityofevanston.org

Step Up! Support our neighbors most impacted by COVID-19.
Donate to the Evanston Community Rapid Response Fund at citvofevanston.org/EvanstonCares



Date : 4/2/2021 12:49:48 PM

From : "Jennifer Lin"
To : "Raymond Doerner"
Ce : "Erika Doroghaz" , '"Karen Hawk"

Subject : Re: Sexual Harassment Training for Lakefront Staff

Joyce is willing to do this for $500. I am meeting with her next week on changing the slides to be more geared toward lakefront and camp staff. Do you
want me to include you on the meeting, Ray?

On Thuy, Apr 1, 2021 at 1:24 PM Raymond Doerner <rdoemer@cityofevanston.org> wrote:
Jen,

Did you get a chance to talk to Joyce Marter about possibly recording a sexual harassment training that we could use for seasonal Lakefront
staffand other canmp staff?

Ray Doerner

Recreation Manager

City of Evanston

Parks & Recreation Department
Chandler-Newberger Center

1028 Central St. | Evanston, IL 60201 | 847-448-8046

rdoerner@cityofevanston.org | cityofevanston.org

Step Up! Support our neighbors most impacted by COVID-19.
Donate to the Evanston Community Rapid Response Fund at citvofevanston.org/EvanstonCares



Date : 4/2/2021 12:55:14 PM

From : "Raymond Doerner"
To : "Jennifer Lin"
Ce : "Erika Doroghaz" , '"Karen Hawk"

Subject : Re: Sexual Harassment Training for Lakefront Staff

That would be great. Thanks and I think it is definitely worth that money.

Ray Doerner

Recreation Manager

City of Evanston

Parks & Recreation Department
Chandler-Newberger Center

1028 Central St. | Evanston, IL 60201 | 847-448-8046
rdoermer@cityofevanston.org | cityofevanston.org

Step Up! Support our neighbors most impacted by COVID-19.
Donate to the Evanston Community Rapid Response Fund at citvofevanston.org/EvanstonCares

On Fri, Apr 2, 2021 at 12:50 PM Jennifer Lin <jlin@cityofevanston.org> wrote:

Joyce is willing to do this for $500. I am meeting with her next week on changing the slides to be more geared toward lakefront and camp staff. Do
you want me to include you on the meeting, Ray?

On Thu, Apr 1, 2021 at 1:224 PM Raymond Doerner <rdoermer@cityofevanston.org> wrote:
Jen,

Did you get a chance to talk to Joyce Marter about possibly recording a sexual harassment training that we could use for seasonal Lakefront
staff and other camp staft?

Ray Doerner

Recreation Manager

City of Evanston

Parks & Recreation Department
Chandler-Newberger Center

1028 Central St. | Evanston, IL 60201 | 847-448-8046
rdoerner@cityofevanston.org | cityofevanston.org

Step Up! Support our neighbors most impacted by COVID-19.
Donate to the Evanston Community Rapid Response Fund at citvofevanston.org/EvanstonCares



Date : 4/1/2021 3:23:57 PM

From : "Joyce Marter"

To : "Jennifer Lin"

Subject : Re: sexual harassment training

Sounds good! Would you like to set up a zoom for next week?

On Thu, Apr 1, 2021 at 4:10 PM Jennifer Lin <jlin@cityofevanston.org> wrote:
Hi Joyce,

$500 will totally work. Since there is no audience participation, it can be much shorter, maybe 40 minutes top. I would love to update PPT slides with
you to fit directly with the lakefront and camp staff.

Thanks, Jen.

On Thu, Apr 1, 2021 at 1:55 PM Joyce Marter <j.marter@comcast.net> wrote:
Hi! I’d be happy to do this for you! Would $500 work? I've been so busy speaking during the pandemic that my new rate is $2000 an hour for non-profits
($5K for profit) but Tam happy to lower it to $500 because you all have been so good to me. If $500 doesn't work, let me know what would and we will get it done!

Twanted to let you know that my book is coming out this July. It is a mental health/financial health book published by Sounds True. The book is a wellness
programthat would be a great resource for staff and also residents of Evanston. I would be happy to donate a complimentary webinar covering the content of the
book. It would be amazing if Evanston could support me in having some sort of book signing event (I would speak for free). If you can think of anything that
would be helpful to the city and also help me promote the book, I would be so grateful. I wonder if I should be reaching out to the Chamber of Commerce or some
other groups as well. Any recommendations or intros would be so appreciated! I have attached my new one-sheet.

I hope you and your famare doing well. I miss seeing you and doing trainings for the city!!

Best,
Joyce

On Thu, Apr 1, 2021 at 2:31 PM Jennifer Lin <jlin@cityofevanston.org> wrote:
Hi Joyce,

How much would you charge us to create a pre-recorded Sexual Harassment Training for the seasonal lakefront staff? This would be similar to the
training you did last year with a focus on the issues with supervising younger staff. Because of its specific content for employees who supervise
younger employees, we would be limited to its use for lakefront and summer camp employees.

Please let me know.

Thanks, Jen.

CONFIDENTIALITY NOTICE: Please be advised that because e-mail is not a secure form of communication, | cannot insure confidentiality of
any information sent via e-mail. This message (and attachments) is covered by the Electronic Communications Privacy Act, 18 U.S.C._2510
2521, is intended to be confidential, and may be privileged. If you are not the intended recipient, please be aware that any review,
retention, dissemination, distribution, printing or copying of this communication is strictly prohibited. Please reply to the sender if you have
received this message in error, then delete it and any attachments. Thank you for helping to maintain privacy.

Joyce Marter, LCPC

She/Her/Hers

National Keynote Speaker | CEO, Joyce Marter Enterprises, Inc.

(312) 213-9324 | joyce@joyce-marter.com
www.joyce-marter.com

Founder & Psychotherapist, Urban Balance

Adjunct Faculty, The Family Institute at Northwestern University
Past-Chair of the Midwest Region, American Counseling
Association

Chief Brand Ambassador, Refresh Mental Health

000000

CONFIDENTIALITY NOTICE: Please be advised that because e-mail is not a secure form of communication, | cannot insure confidentiality of
any information sent via e-mail. This message (and attachments) is covered by the Electronic Communications Privacy Act, 18 U.S.C._2510
2521, is intended to be confidential, and may be privileged. If you are not the intended recipient, please be aware that any review, retention,
dissemination, distribution, printing or copying of this communication is strictly prohibited. Please reply to the sender if you have received this
message in error, then delete it and any attachments. Thank you for helping to maintain privacy.

























Date : 4/1/2021 3:10:03 PM

From : "Jennifer Lin"

To : "Joyce Marter"

Subject : Re: sexual harassment training

Hi Joyce,

$500 will totally work. Since there is no audience participation, it can be much shorter, maybe 40 minutes top. I would love to update PPT slides with
you to fit directly with the lakefront and camp staff.

Thanks, Jen.

On Thu, Apr 1, 2021 at 1:55 PM Joyce Marter <j.marter@comcast.net> wrote:
Hi! I’d be happy to do this for you! Would $500 work? I've been so busy speaking during the pandemic that my new rate is $2000 an hour for non-profits
($5K for profit) but I am happy to lower it to $500 because you all have been so good to me. If $500 doesn't work, let me know what would and we will get it done!

Twanted to let you know that my book is coming out this July. It is a mental health/financial health book published by Sounds True. The book is a wellness program
that would be a great resource for staff and also residents of Evanston. I would be happy to donate a complimentary webinar covering the content of the book. It
would be amazing if Evanston could support me in having some sort of book signing event (I would speak for free). If you can think of anything that would be
helpful to the city and also help me promote the book, I would be so grateful. I wonder if I should be reaching out to the Chamber of Commerce or some other
groups as well. Any recommendations or intros would be so appreciated! I have attached my new one-sheet.

Thope you and your famare doing well. I miss seeing you and doing trainings for the city!!

Best,
Joyce

On Thu, Apr 1, 2021 at 2:31 PM Jennifer Lin <jlin@cityofevanston.org> wrote:
Hi Joyce,

How much would you charge us to create a pre-recorded Sexual Harassment Training for the seasonal lakefront staff? This would be similar to the
training you did last year with a focus on the issues with supervising younger staff. Because of its specific content for employees who supervise
younger employees, we would be limited to its use for lakefront and summer camp employees.

Please let me know.

Thanks, Jen.

CONFIDENTIALITY NOTICE: Please be advised that because e-mail is not a secure form of communication, | cannot insure confidentiality of
any information sent via e-mail. This message (and attachments) is covered by the Electronic Communications Privacy Act, 18 U.S.C._2510
2521, is intended to be confidential, and may be privileged. If you are not the intended recipient, please be aware that any review, retention,
dissemination, distribution, printing or copying of this communication is strictly prohibited. Please reply to the sender if you have received this
message in error, then delete it and any attachments. Thank you for helping to maintain privacy.



Date : 4/1/2021 1:55:21 PM

From : "Joyce Marter"

To : "Jennifer Lin"

Subject : Re: sexual harassment training

Attachment : One Sheet - Marter.pdf;

Hi' I'd be happy to do this for you! Would $500 work? I've been so busy speaking during the pandemic that my new rate is $2000 an hour for non-profits
($5K for profit) but I amhappy to lower it to $500 because you all have been so good to me. If $500 doesn't work, let me know what would and we will get it done!

I'wanted to let you know that my book is coming out this July. It is a mental health/financial health book published by Sounds True. The book is a wellness program
that would be a great resource for staff and also residents of Evanston. I would be happy to donate a complimentary webinar covering the content of the book. It
would be amazing if Evanston could support me in having some sort of book signing event (I would speak for free). If you can think of anything that would be helpful
to the city and also help me promote the book, I would be so grateful. I wonder if I should be reaching out to the Chamber of Commerce or some other groups as well.
Any recommendations or intros would be so appreciated! I have attached my new one-sheet.

Thope you and your famare doing well. I miss seeing you and doing trainings for the city!!

Best,
Joyce

On Thu, Apr 1, 2021 at 2:31 PM Jennifer Lin <jlin@cityofevanston.org> wrote:
Hi Joyce,

How much would you charge us to create a pre-recorded Sexual Harassment Training for the seasonal lakefront staff? This would be similar to the
training you did last year with a focus on the issues with supervising younger staff. Because of its specific content for employees who supervise younger
employees, we would be limited to its use for lakefront and summer camp employees.

Please let me know.

Thanks, Jen.

CONFIDENTIALITY NOTICE: Please be advised that because e-mail is not a secure form of communication, | cannot insure confidentiality of
any information sent via e-mail. This message (and attachments) is covered by the Electronic Communications Privacy Act, 18 U.S.C._2510
2521, is intended to be confidential, and may be privileged. If you are not the intended recipient, please be aware that any review, retention,
dissemination, distribution, printing or copying of this communication is strictly prohibited. Please reply to the sender if you have received this
message in error, then delete it and any attachments. Thank you for helping to maintain privacy.


















Date : 8/6/2020 8:57:06 PM

From : "Victoria M Foreman"

To : "Jennifer Lin"

Ce : "Casey Solomon'' , '""Adam Abajian" , '"Raymond Doerner"' , ""Karen Hawk" , ""Erika Doroghaz"
Subject : Re: Sexual Harassment Training

Thank you for the training!

Tori

Sent from Yahoo Mail for iPhone

On Thursday, August 6, 2020, 8:25 PM, Jennifer Lin <jlin@cityofevanston.org> wrote:
Hi everyone,

Thank you for attending this week's mandatory training on sexual harassment. For those of you who were unable to attend, Adam or Ray
will reach out to you separately to schedule training. I hope that you found the training helpful and impactful, and we are committed to
providing this kind of training to you every year as required by state law.

I wanted to include some contact information and some resources that are available to you.

Joyce Marter, the trainer

joyce@joyce-marter.com

Erika Doroghazi, HR liaison for lakefront staff

edoroghazi@cityofevanston.org
847-448-8146

Casey Solomon, HR Specialist for the department

csolomon@cityofevanston.org
847-448-8242

Employee Assistance Program

WWW.espyr.com

(password for the website is |IIIlllllEN in the top right hand corner)

800-869-0276

This resource is free and available to all of you as City employees. The website has a great deal of useful content and tools. You can also
call the 800 number to speak to someone in person and be referred for counseling services.

You can text EVANSTON to 345345 to get the slides from the sexual harassment training and other available resources directly from the
trainer.

I will be directing Erika to make some visits to the lakefront over the next few weeks to introduce herself. Please use her as a direct
pipeline to the department, HR, or the City, and use her as a valuable resource. She is familiar with City policies and procedures and PRCS
operations, and she knows who to contact for any issues that may arise.

Thank you.

Jennifer Lin
HR Division Manager
City of Evanston

2100 Ridge Avenue | Evanston IL 60201
847-448-8240 (0) | 847-448-8109 (F)
jlin@cityofevanston.org | cityofevanston.org



Date : 7/28/2020 5:59:31 PM

From : "Karen Hawk"
To : "Jennifer Lin"
Ce : ""Adam Abajian'" , "Raymond Doemer" , ""Casey Solomon"

Subject : Re: sexual harassment training

Ray
Will you please get an email out to all lakefront staff regarding this training? Additionally, we you please get Jen the list of staff for each day? Thank
you!

On Jul 28, 2020, at 2:24 PM, Jemnifer Lin <jlin@cityofevanston.org> wrote:

August 5 and 6 from 8-9AM have been confirmed with Joyce. I told her I would do my best to split the group up in halves on both days.
Perhaps you could give me a list (to maximize the variety). I will then send them the Zoom link via email. We will require everyone to turn
on their video so that we can see their faces.

Thanks, Jen.

On Mon, Jul 27, 2020 at 10:18 AM Karen Hawk <khawk(@cityofevanston.org> wrote:
Lets do August 5 & 6th.

Karen Hawk

Assistant Director Parks, Recreation & Community Services
Parks, Recreation & Community Senices

Morton Civic Center

City of Evanston

2100 Ridge Awe. | Evanston, IL 60201 | 847-448-8294
khawk @cityofevanston.org | cityofevanston.org

Evanston is counting on you!
Complete the 2020 U.S. Census at my2020census.gov.

On Fri, Jul 24, 2020 at 5:23 PM Jennifer Lin <jlin@cityofevanston.org> wrote:
Hi,

Joyce Marter, who did our sexual harassment training, is available August 5, 6, 13 and/or 14. If you think we can knock these out in 2
training sessions, let's do August 5 and 6 from 8AM-9AM. She'll be using Zoom and everyone will need to participate on one of those
dates. We will pay staff for the training.

We can use some of the content she used for our training and then get rid of the scenarios we played out but rather focus on the
prohibition of romantic/sexual relationships between supervisors and staff (consensual or not). We talk about how this throws off the
balance of power and unevens the playing field. We talk about how any type of sexual conduct with a minor is criminal. We also talk
about the prohibition of sex-based conduct or behavior in the workplace and remind them that are obligated to report it and remind them
who they can report to. Most of the content would be similar to what we received last year.

Let me know if these dates work for you so I can get them confirmed with Joyce.

Thanks, Jen.



Date : 7/28/2020 6:01:59 PM

From : "Jennifer Lin"
To : "Karen Hawk"
Ce : ""Adam Abajian'" , "Raymond Doemer" , ""Casey Solomon"

Subject : Re: sexual harassment training
Attachment : Beach Staff.xlsx;

Here's the full list of staff who need to attend. Both Ray and Adam should attend as will Casey and myself.

On Tue, Jul 28, 2020 at 5:59 PM Karen Hawk <khawk(@cityofevanston.org> wrote:
Ray
Wil you please get an email out to all lakefront staff regarding this training? Additionally, we you please get Jen the list of staff for each day?
Thank you!

On Jul 28, 2020, at 2:24 PM, Jemnifer Lin <jlin@cityofevanston.org> wrote:

August 5 and 6 from 8-9AM have been confirmed with Joyce. Itold her I would do my best to split the group up in halves on both days.
Perhaps you could give me a list (to maximize the variety). I will then send them the Zoom link via email. We will require everyone to
turn on their video so that we can see their faces.

Thanks, Jen.

On Mon, Jul 27, 2020 at 10:18 AM Karen Hawk <khawk(@cityofevanston.org> wrote:
Lets do August 5 & 6th.

Karen Hawk

Assistant Director Parks, Recreation & Community Services
Parks, Recreation & Community Senices

Morton Civic Center

City of Evanston

2100 Ridge Awe. | Evanston, IL 60201 | 847-448-8294
khawk @cityofevanston.org | cityofevanston.org

Evanston is counting on you!
Complete the 2020 U.S. Census at my2020census. gov.

On Fri, Jul 24, 2020 at 523 PM Jennifer Lin <jlin@cityofevanston.org> wrote:
Hi,

Joyce Marter, who did our sexual harassment training, is available August 5, 6, 13 and/or 14. If you think we can knock these out in 2
training sessions, let's do August 5 and 6 from 8AM-9AM. She'll be using Zoom and everyone will need to participate on one of those
dates. We will pay staff for the training.

We can use some of the content she used for our training and then get rid of the scenarios we played out but rather focus on the
prohibition of romantic/sexual relationships between supervisors and staff (consensual or not). We talk about how this throws off the
balance of power and unevens the playing field. We talk about how any type of sexual conduct with a minor is criminal. We also talk
about the prohibition of sex-based conduct or behavior in the workplace and remind them that are obligated to report it and remind
them who they can report to. Most of the content would be similar to what we received last year.

Let me know if these dates work for you so I can get them confirmed with Joyce.

Thanks, Jen.



mployee Number mployee Name Address

SCHARDT, ASHTON J
MILLS, SHARON
MOHRENWEISER, AARON
MARTINEZ, RICARDO
RUBENSTEIN, LEO
BECKER-CHIU, GRAHAM
BERINDE, LUIGI
DAVIDSON, OREN
MILLER, MAGDALEN
LUCAS, NIAMH
MELENDRES, JORGE
LOOP, SAMUEL
FANNING, MARGARET
VERRILLI, LEONARDO
NGUYEN, QUINTIN
WAGNER, EVAN
WONG-SANG, MIA K
CHI, JACOB
STERNSTEIN, HENRY
ARGENTO, SOPHIA
BOOZER, TKEYHA
COVAL, AMY

OH, ADRIANA

CHILDS, ALEXANDRA
FELIX, SAMUEL Q
CASEY, ELLIOT

TORAIN, ERNEST
DAVIDSON , DALIA
EPLEY, EVA
NI'SHUILLEABHAIN, HANN/
AMENECHI, MARCUS-ANTF
WOLF, ALISSA

BROCK, JONAS

RUSSELL, TIMOTHY M
O'CONNOR, CIARAN
GODWIN, MARKESE
O'HARA, RYAN
DIZDAREVIC, MINA
REINHART, CELIA

GUY, TAMARA S
COUTRE, WILLIAM D
WEINER, MIRA Q
SONKIN, ZACHARY R
MARTIN, AARON

SUHS, BENJAMIN

GARTON, TRISTAN

MCCARTNEY, JOSEPHINE
LONG, ERIN




SWEENEY, MICHAEL V
BROWN, SOPHIA
REINHART, ISABELLA
UMMEL, NATHANIEL
MARKOVICH, TOMER
PETRICK, CHARLIE
GILBERT-BARTELL, ELOISE
MCMICHAEL, CLAIRE
SHERPA, JEREMY
SHERMAN, ELLIOT H
GOODMAN, HENRY
LONG, NATALIE
HENNELLY, ULYSSES
MAGUIRE, NANCY
UMMEL, LOUISA
HERZIG, QUENTIN
LAPAGLIA, LUCAS P
WARD, CONORJ
BERKOVICH, JAIME A
FELIX, CHARLES
CHAPON, CAROLINE
FOREMAN, VICTORIA M
VANCE-COLBY, PATRICK M
MCCANDLISH, SOPHIA
KEITH, PHILIP

LOTT, RACHEL
COLEMAN, BENJAMIN B
STOVER, LUKE

CVETAS, ZOEM

BERG, LEO
ONUSCHECK, WILLIAM H
VAN MIEGHEM, KATHARI
SLOANE, GABRIELLAH
IACHINI, PETER

LEE, ANNIE

CARLSON , AMELIA
HOLLAND, KATHERINE
FRIEDMAN, KATE A
KING, GRACE

KING, GRANT

TAYLOR, MARIO

BAKER, OWEN
DAFFADA , LAUREN
O'CONNOR, SEAN
DAVIS, ELLIOT D

UROW, ISAAC

STEIN , HANNAH




-WILBURN , ADRIAN

I SUVARI, RICHARD A
SULLIVAN, KATHERINE
SUVARI, JOHN
NELSON, TREVOR
VAN MIEGHEM, MAXIMIL
RAMOS-TORRESCANO, SA
RUSSO, MARK
STAMOS, LUKE
FREDRICK, ANNA
DILLON, AIDAN
CVETAS, JACOB
STRUVE, NATALIE E
DESTEFANO, EVANH
STEPHENS, THOMAS L
O'SULLIVAN , EAMON
BERG, I
VANCE-COLBY, CAMERON
WOLFF, IANA
ALLEN, WILLIAM J
EHRLICH , COLLIN
EDWARDS, WILLIAM L
RUSSO, CHRISTOPHER
KING, MELINDA E
SONDAK, ETHAN
BAILEY, CHASE M
CANNIDA, MATTHEW J
SEALS, WILLIE




Race ender

1 - White (Not Hispanic or | M - Male
2 - Black or Atrican Americi F - Female
1 - White (Not Hispanic or | M - Male
3 - Hispanic or Latino M - Male
1 - White (Not Hispanic or | F - Female
4 - Asian (Not Hispanic or L M - Male
1 - White (Not Hispanic or | M - Male
1 - White (Not Hispanic or | M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or | F - Female
3 - Hispanic or Latino M - Male
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or | M - Male
4 - Asian (Not Hispanic or L M - Male
3 - Hispanic or Latino M - Male
2 - Black or African AmericiF - Female
1 - White (Not Hispanic or | M - Male
1 - White (Not Hispanic or | M - Male
1 - White (Not Hispanic or | F - Female
2 - Black or African AmericiF - Female
1 - White (Not Hispanic or | F - Female
4 - Asian (Not Hispanic or L F - Female
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or | M - Male
1 - White (Not Hispanic or | M - Male
7 - Two or More Races (No M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or | F - Female
2 - Black or Atrican Americi M - Male
7 - Two or More Races (No F - Female
1 - White (Not Hispanic or I M - Male
2 - Black or Atrican Americi M - Male
1 - White (Not Hispanic or | M - Male
2 - Black or Atrican Americi M - Male
1 - White (Not Hispanic or I M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or | F - Female
2 - Black or Atrican AmericiF - Female
1 - White (Not Hispanic or I M - Male
4 - Asian (Not Hispanic or L F - Female
1 - White (Not Hispanic or I M - Male
1 - White (Not Hispanic or | M - Male
1 - White (Not Hispanic or I M - Male

1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or | F - Female




1 - White (Not Hispanic or |M - Male
7 - Two or More Races (No F - Female
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or M - Male
7 - Two or More Races (No M - Male
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or |F - Female
4 - Asian (Not Hispanic or L M - Male
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or |M - Male
3 - Hispanic or Latino M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or | F - Female
2 - Black or African Americi F - Female
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or M - Male
7 - Two or More Races (No F - Female
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or M - Male
4 - Asian (Not Hispanic or L F - Female
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or |M - Male
2 - Black or African Americi M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or | F - Female




2 - Black or African Americi M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or M - Male
3 - Hispanic or Latino M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or | F - Female
1 - White (Not Hispanic or M - Male
2 - Black or African Americi F - Female
1 - White (Not Hispanic or M - Male
2 - Black or African Americi M - Male
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or |F - Female
1 - White (Not Hispanic or |M - Male
1 - White (Not Hispanic or M - Male
1 - White (Not Hispanic or |M - Male
2 - Black or African Americi M - Male




Assistant Lakefront Coordinator
RECREATION MAINTENANCE
Laketront Supervisor
Assistant Lakefrtont Coordinator
Assistant Laketront Coordinator
Asst Laketront Coordinator
Liteguard

LIFEGUARD

Gate Attendant

GATE ATTENDANT
Recreation Maintenance
GATE ATTENDANT

Liteguard

Lifeguard

Gate Attendant

LIFEGUARD

Gate Attendant

Gate Attendant

Gate Attendant

GATE ATTENDANT
RECREATION MAINTENANCE
Lifeguard

Liteguard

GATE ATTENDANT

Gate Attemdamt

GATE ATTENDANT

GATE ATTENDANT

Gate Attendant

Gate Attendant

Beach Oftice Statt

Liteguard

Gate Attendant

Gate Attendant

Gate Attendant

Liteguard

Recreation Maintenance
Gate Attendant

Liteguard

Liteguard

Beach Attendant

Liteguard

Beach Ottice Statt

Gate Attendant

Lifeguard

Liteguard

Lifeguard
Lifeguard
Lifeguard



Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

GATE ATTENDANT
Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Beach Office Staff
Lifeguard

Aquatic Camp Counselor
Lifeguard

Lifeguard

Lifeguard

Beach Officer Coordinator
Dempster Gate Attendant
Lifeguard

Lifeguard

Lifeguard

Lifeguard

Beach Manager
Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

Life Guard

Lifeguard

Lifeguard

lifeguard

Recreation Maintenance Team Lead
Life Guard

Beach Office Staff
Lakefront Supervisor
Lifeguard

Lifeguard

Beach Manager



Beach Office Staff
Beach Manager
Beach Office Staff
Beach Manager
Beach Manager
Lifeguard

Lifeguard

Beach Manager
Beach Manager
Beach Office Staff
Beach Manager
Beach Manager
Beach Manager
Beach Office staff
Beach Manager
Beach Manager
Beach Manager
Lakefront Supervisor
Lakefront Supervisor
Lifeguard

Lakefront Supervisor
Beach Manager
Lakefront Supervisor
Lakefront Supervisor
Lakefront Supervisor
Lakefront Supervisor
Beach Office Staff
Recreation Maintenance Staff















Employee Number Employee Name
ALLEN, WILLIAM J
AMENECHI, MARCUS-ANTHONY
ARGENTO, SOPHIA
BAILEY, CHASE M
BAKER, OWEN
BECKER-CHIU, GRAHAM
BERG, I

BERG, LEO

BERINDE, LUIGI
BERKOVICH, JAIME A
BROCK, JONAS
BROWN, SOPHIA
CANNIDA, MATTHEW J
CARLSON , AMELIA
CASEY, ELLIOT
CHAPON, CAROLINE
CHI, JACOB

CHILDS, ALEXANDRA
COLEMAN, BENJAMIN B
COUTRE, WILLIAM D
COVAL, AMY

CVETAS, JACOB
CVETAS, ZOE M
DAFFADA, LAUREN
DAVIDSON , DALIA
DAVIDSON, OREN
DAVIS, ELLIOT D
DESTEFANO, EVAN H
DILLON, AIDAN
DIZDAREVIC, MINA
EDWARDS, WILLIAM L
EHRLICH, COLLIN
EPLEY, EVA

FANNING, MARGARET
FELIX, CHARLES

FELIX, SAMUEL Q
FOREMAN, VICTORIA M
FREDRICK, ANNA
FRIEDMAN, KATE A
GARTON, TRISTAN
GILBERT-BARTELL, ELOISE
GOODMAN, HENRY
GUY, TAMARA S
HENNELLY, ULYSSES
HERZIG, QUENTIN
HOLLAND, KATHERINE
IACHINI, PETER




KEITH, PHILIP

KING, GRACE

KING, GRANT

KING, MELINDA E
LAPAGLIA, LUCAS P

LEE, ANNIE

LEVY, ANNA

LONG, ERIN

LONG, NATALIE

LOOP, SAMUEL

LOTT, RACHEL

LUCAS, NIAMH
MAGUIRE, NANCY
MARKOVICH, TOMER
MARTIN, AARON
MARTINEZ, RICARDO
MCCANDLISH, SOPHIA
MCCARTNEY, JOSEPHINE
MCMICHAEL, CLAIRE
MILLER, MAGDALEN
MOHRENWEISER, AARON
NELSON, TREVOR
NGUYEN, QUINTIN
NI'SHUILLEABHAIN, HANNAH
O'CONNOR, CIARAN
O'CONNOR, SEAN

OH, ADRIANA

O'HARA, RYAN
ONUSCHECK, WILLIAM H
O'SULLIVAN , EAMON
PETRICK, CHARLIE
RAMOS-TORRESCANO, SANTIAGO
REINHART, CELIA
REINHART, ISABELLA
RUBENSTEIN, LEO
RUSSELL, TIMOTHY M
RUSSO, CHRISTOPHER
RUSSO, MARK
SCHARDT, ASHTON J
SHERMAN, ELLIOT H
SHERPA, JEREMY
SLOANE, GABRIELLAH
SONDAK, ETHAN
SONKIN, ZACHARY R
STAMOS, LUKE

STEIN , HANNAH
STEPHENS, THOMAS L




STERNSTEIN, HENRY
STOVER, LUKE

STRUVE, NATALIE E

SUHS, BENJAMIN
SULLIVAN, KATHERINE
SUVARI, JOHN

SUVARI, RICHARD A
SWEENEY, MICHAEL V
TORAIN, ERNEST

UMMEL, LOUISA

UMMEL, NATHANIEL
UROW, ISAAC

VAN MIEGHEM, KATHARINE
VAN MIEGHEM, MAXIMILLIAAN R
VANCE-COLBY, CAMERON F
VANCE-COLBY, PATRICK M
VERRILLI, LEONARDO
WAGNER, EVAN

WARD, CONOR J

WOLF, ALISSA

WOLFF, IANA




Position

Lifeguard
Lifeguard

GATE ATTENDANT
Lakefront Supervisor
Life Guard

Asst Lakefront Coordinator
Beach Manager
Lifeguard
Lifeguard
Lifeguard

Gate Attendant
Lifeguard

Beach Office Staff
Lifeguard

GATE ATTENDANT
Lifeguard

Gate Attendant
GATE ATTENDANT
Lifeguard
Lifeguard
Lifeguard

Beach Manager
Lifeguard

Beach Office Staff
Gate Attendant
LIFEGUARD
Lifeguard

Beach Office staff
Beach Manager
Lifeguard

Beach Manager
Lakefront Supervisor
Gate Attendant
Lifeguard
Lifeguard

Gate Attemdamt
Beach Officer Coordinator
Beach Office Staff
Lifeguard
Lifeguard
Lifeguard
Lifeguard

Beach Attendant
Lifeguard

Beach Office Staff
Life Guard
Lifeguard

Date

Thursday, August 6
Wednesday, August 5
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6



Lifeguard

Lifeguard

lifeguard

Lakefront Supervisor
Lifeguard

Lifeguard

Lifeguard

Lifeguard

Lifeguard

GATE ATTENDANT
Lifeguard

GATE ATTENDANT
Lifeguard

Lifeguard

LIfeguard

Assistant Lakefrtont Coordinator
Lifeguard

Lifeguard

GATE ATTENDANT
Gate Attendant
Lakefront Supervisor
Beach Manager
Gate Attendant
Beach Office Staff
Lifeguard

Lakefront Supervisor
Lifeguard

Gate Attendant
Lifeguard

Beach Manager
Lifeguard

Lifeguard

Lifeguard

Lifeguard

Assistant Lakefront Coordinator
Gate Attendant
Lakefront Supervisor
Beach Manager
Assistant Lakefront Coordinator
LIfeguard

Lifeguard

Lifeguard

Lakefront Supervisor
Gate Attendant
Beach Manager
Beach Manager
Beach Manager

Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Thursday, August 6
Thursday, August 6
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Thursday, August 6
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Wednesday, August 5



Gate Attendant
Beach Manager
Beach Manager
Lifeguard

Beach Office Staff
Beach Manager
Beach Manager
Lifeguard

GATE ATTENDANT
Lifeguard
Lifeguard
Lifeguard
Lifeguard
Lifeguard
Lakefront Supervisor

Dempster Gate Attendant

Lifeguard
LIFEGUARD

Agquatic Camp Counselor

Gate Attendant
Lakefront Supervisor

Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Thursday, August 6
Wednesday, August 5
Thursday, August 6
Thursday, August 6
Thursday, August 6
Thursday, August 6
Thursday, August 6
Wednesday, August 5



Date :4/1/2021 1:23:42 PM

From : "Raymond Doerner"
To : "Jennifer Lin"
Ce : "Erika Doroghaz" , '"Karen Hawk"

Subject : Sexual Harassment Training for Lakefront Staff
Jen,

Did you get a chance to talk to Joyce Marter about possibly recording a sexual harassment training that we could use for seasonal Lakefront
staff and other camp staft?

Ray Doerner

Recreation Manager

City of Evanston

Parks & Recreation Department
Chandler-Newberger Center

1028 Central St. | Evanston, IL 60201 | 847-448-8046
rdoerner@cityofevanston.org | cityofevanston.org

Step Up! Support our neighbors most impacted by COVID-19.
Donate to the Evanston Community Rapid Response Fund at citvofevanston.org/EvanstonCares



Date 1 4/1/2021 1:31:42 PM

From : "Jennifer Lin"

To : "Joyce Marter"

Subject : sexual harassment training
Hi Joyce,

How much would you charge us to create a pre-recorded Sexual Harassment Training for the seasonal lakefront staff? This would be similar to the
training you did last year with a focus on the issues with supervising younger staff. Because of its specific content for employees who supervise younger
employees, we would be limited to its use for lakefront and summer camp employees.

Please let me know.

Thanks, Jen.



Date : 8/6/2020 8:24:54 PM
rom : "Jennifer Lin"

Q'TJ

Subject : Sexual Harassment Training

Hi everyone,

Thank you for attending this week's mandatory training on sexual harassment. For those of you who were unable to attend, Adam or Ray will reach out
to you separately to schedule training. I hope that you found the training helpful and impactful, and we are committed to providing this kind of training to
you every year as required by state law.

I wanted to include some contact information and some resources that are available to you.

Joyce Marter, the trainer
joyce@joyce-mar ter.com

Erika Doroghazi, HR liaison for lakefront staff
edoroghazi@cityofevanston.or
847-448-8146

%

Casey Solomon, HR Specialist for the department
csolomon@cityofevanston.or:
847-448-8242

%

You can text EVANSTON to 345345 to get the slides from the sexual harassment training and other available resources directly from the trainer.

T will be directing Erika to make some visits to the lakefront over the next few weeks to introduce herself. Please use her as a direct pipeline to the
department, HR, or the City, and use her as a valuable resource. She is familiar with City policies and procedures and PRCS operations, and she knows
who to contact for any issues that may arise.

Thank you.

Jennifer Lin

HR Division Manager

City of Evanston

2100 Ridge Avenue | Evanston IL 60201



847-448-8240 (O) | 847-448-8109 (F)
jlin@cityofevanston.org | cityofevanston.org



Date : 4/6/2021 1:26:50 PM

From : "Jennifer Lin"
To : "Raymond Doerner"

Subject : SH training
Attachment : COE 2021 Sexual Harassment Prevention Training.ppt;

Hi Ray,

See attached PPT which Joyce sent over from last year. I've added the info on Slide 9 - feel free to add anything - which she can make pretty later on.
T've also included contact info for Erika D.

I also suggested to her that maybe we can send her some lakefront/camp pictures so she can add them into this PPT to make it more applicable to us.
Seeing real pictures of COE might make it feel more real. She thought that would be a good idea. Do you have any that we could use?

Thanks, Jen.






